
Unit 5

By 

Dr. Anand Vyas



Natural Acceptance of Human Values

• The acceptance of human values is a complex phenomenon that is influenced by
many factors, including cultural, social, psychological, and historical factors.

• First, it is important to understand what is meant by “human values.” Values are
beliefs or principles that guide our actions, decisions, and choices. Human values
refer to the shared moral and ethical principles that are considered important in a
given culture or society. Some examples of human values include respect,
honesty, fairness, responsibility, compassion, and equality.

• One of the most significant factors that contributes to the natural acceptance of
human values is culture. Culture refers to the shared beliefs, values, customs,
behaviors, and artifacts that characterize a group or society. Cultural values shape
our attitudes, beliefs, and behavior, and play a significant role in determining
which human values are considered important. For example, in some cultures,
respect for elders is highly valued, while in others, individual freedom and
independence are prioritized.



Definitiveness of Ethical Human Conduct

• The definitiveness of ethical human conduct refers to the degree of
certainty or agreement about what constitutes right or wrong
behavior. Ethical conduct refers to actions and decisions that are in
line with moral principles and values, and that promote the well-
being of individuals and society as a whole. The level of definitiveness
of ethical human conduct is influenced by a variety of factors,
including cultural, social, and philosophical beliefs.



Basis for Humanistic Education, Humanistic 
Constitution and Humanistic Universal Order
• Humanistic education, humanistic constitution, and humanistic

universal order are based on the belief that all individuals have the
inherent capacity for self-expression and self-realization, and that it is
the responsibility of society to provide the conditions that support
this capacity. The basis for this belief is rooted in the idea of
humanism, which is a philosophical and ethical stance that
emphasizes the value and agency of human beings, individually and
collectively, and generally prefers critical thinking and evidence over
acceptance of dogma or superstition.

• Humanistic education is based on the belief that education should be
centered on the needs and potential of the individual student, rather
than being focused solely on the acquisition of knowledge.



• Humanistic constitutions are based on the belief that the
organization and structure of society should be designed to support
the dignity, rights, and well-being of all individuals. Humanistic
constitutions provide a framework for organizing society in ways that
promote individual freedoms, protect human rights, and provide
opportunities for individuals to pursue their goals and dreams.

• The humanistic universal order is based on the belief that all
individuals are connected, and that the well-being of one person is
linked to the well-being of others. The humanistic universal order is
based on the idea that all individuals have a shared responsibility to
care for one another and to create a world that is just, fair, and
sustainable.



Competence in Professional Ethics:

• a) Ability to utilize the professional competence for augmenting
universal human order

• b) Ability to identify the scope and characteristics of people-friendly
and eco-friendly production systems, technologies and management
models



a) Ability to utilize the professional competence 
for augmenting universal human order
• Understand humanistic values and principles: Reflect and think 

critically about individual dignity, freedom, and well-being.

• Align professional practice with humanistic values: Incorporate 
humanistic approaches into work and develop initiatives that support 
humanistic goals.

• Collaborate with others: Work with colleagues and community 
partners to design and implement programs that promote humanistic 
outcomes, or engage in advocacy for human rights and social justice.

• Continuously evaluate and refine professional practice: Reflect on the 
effectiveness of your work and identify areas for improvement over 
time



b) Ability to identify the scope and characteristics of 
people-friendly and eco-friendly production systems, 
technologies and management models

• The need for people-friendly and eco-friendly production systems,
technologies, and management models arises from the recognition that
traditional production systems, technologies, and management models are
unsustainable and often contribute to environmental degradation and
social inequality. By prioritizing sustainability, social responsibility,
efficiency, innovation, and collaboration, these systems, technologies, and
models help to create a more sustainable and equitable world in which
both people and the environment can thrive.

• In conclusion, the ability to identify the scope and characteristics of
people-friendly and eco-friendly production systems, technologies, and
management models is critical for creating a more sustainable and
equitable world. These systems, technologies, and models are designed to
balance the needs of both people and the environment and to promote
sustainable development



Strategy for transition from the present state to Universal
Human Order

A strategy for transitioning from the present state to a Universal Human Order would involve a multi-
faceted approach that considers various aspects of society, including political, economic, social, and
cultural elements. Here are some key points to consider in such a strategy:

1. Define the Vision: Clearly define the concept of Universal Human Order and establish a shared
vision of what it entails. This vision should emphasize the importance of human dignity, freedom,
well-being, and equality as its core principles.

2. Education and Awareness: Implement widespread educational programs and awareness campaigns
to inform and engage the general population on the principles and benefits of the Universal Human
Order. Encourage critical thinking and dialogue on these issues.

3. Policy and Legal Framework: Review and revise existing policies and legal frameworks to align with
the principles of the Universal Human Order. This may involve changes in areas such as human
rights, social justice, and equality.

4. Political Reforms: Promote political reforms that enhance representation, transparency, and
accountability. Encourage the participation of citizens in the decision-making process and support
leaders who prioritize humanistic values.



5. Economic Equity: Address economic disparities by implementing policies
that promote equitable distribution of resources, wealth, and
opportunities. Support social safety nets and programs that uplift
marginalized communities.

6. Social Programs: Develop and expand social programs that focus on
healthcare, education, and social welfare to ensure that all individuals
have access to basic needs and opportunities for personal growth.

7. International Collaboration: Engage in international cooperation to
promote the Universal Human Order on a global scale. Advocate for
international agreements and collaborations that support these
principles.

8. Community Engagement: Encourage local communities to actively
participate in promoting humanistic values. Support grassroots initiatives
that address specific local issues and inequalities.

9. Technology and Innovation: Leverage technology and innovation to
create solutions that advance the Universal Human Order, such as
improving access to education and healthcare, and promoting
sustainable development.


